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I aim to….

• Give you a brief overview of the role of the 
GTCE

• Explain the relationship between teachers and 
the GTCE including how we support them

• Tell you something about the GTCE’s work on 
primary curriculum and teacher education



The Gene ra l Teach ing Counc il fo r E ng land
W e lcom e to the teach ing p ro fess ion

What does the GTC do?

1. We register to assure the public and 
employers of a teacher’s qualifications, 
identity and ‘good standing’.

2. We regulate, in the public interest, and so 
hear cases where teachers have been 
dismissed for the most serious kinds of 
misconduct and incompetence.

3. We advise, engage and support – we advise 
government (and others) on education 
policy; we engage the profession by 
commissioning relevant research and by 
hosting professional networks and we 
support it by recognising professional 
development.
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Introduction to the Code of Conduct and 
Practice

– “This Code sets out expectations of conduct and 
practice for registered teachers. Its purpose is to 
guide teachers’ everyday judgements and actions,
and provide the GTCE with principles to use in 
regulating the profession.”

– “As members of a skilled and trusted profession, 
teachers are responsible for reflecting on their own 
conduct and practice and ensuring that they meet 
the standards required of them.”

–    “The Code sets out expectations of reasonable 
standards of behaviour but does not limit a 
teacher’s    right to a private life.”



Eight Principles of Conduct and Practice
Registered teachers:

– 1. Put the wellbeing, development and progress of 
children and young people first

– 2. Take responsibility for maintaining the quality of 
their teaching practice

– 3. Help children and young people to become 
confident and successful learners

– 4. Demonstrate respect for diversity and promote 
equality

– 5. Strive to establish productive partnerships with 
parents and carers

– 6. Work as part of a whole-school team
– 7. Cooperate with other professional colleagues
– 8. Demonstrate honesty and integrity and uphold 

public trust and confidence in the teaching profession



Characteristics of effective CPD 
– ensures time and structured opportunities for learning 
– involves access to external expertise, coaching and leadership 
– encourages professional collaboration 
– provides the opportunity for reflection on learning and practice 
– actively involves teachers in defining the learning processes and 

learning outcomes 
– is aimed at explicit outcomes for practice, and for learners 
– address what teachers do in the classroom and how teachers 

change what they do 
– where appropriate apply what is known about pupil learning to 

teacher learning; 
– draw in reliable research evidence and understand how to utilise 

it. 



www.gtce.org.uk/teachers/rft 

http://www.gtce.org.uk/teachers/rft
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A national system for recognising teachers’ 
learning
www.teacherlearningacademy.org.uk 



GTC response to the Select 
Committee

• Ever changing system
• Time constraints of ITE
• Reconsider structure, organisation, curriculum and 

time available for initial teacher training and 
induction

• Lack of continuity and coherence between ITE, 
induction and early career professional 
development

• Balance between recruitment and retention



GTC response to the Select 
Committee

• CPD critical to improving teaching quality
• Particular approaches more likely to be effective – 

teacher enquiry lead model
• INSET days – how used and effectiveness
• Build capacity for coaching and mentoring
• Access is still an issue
• Inter-professional working – greater focus needed - link 

values statement to induction
• Performance management - concerns re balance of 

accountability and addressing individual need



Responses to the Independent  Primary Curriculum

• Welcome…..
• The adoption of a set and aims and values as 

derived from the Children’s Plan
• National entitlement for all children
• Greater flexibility for teachers to design and 

adapt the curriculum to meet their local context 
and their children’s needs

• Greater scope for informed professional 
judgement



Welcome……
• A regular review of the curriculum across the 

whole 0-19 continuum; 
• 6 areas of learning offer an opportunity to develop 

and strengthen cross-curricular teaching and 
learning

• Emphasis placed on ‘digital literacy’ to be able to 
participate fully in society and therefore ICT as 
part of the core curriculum and need for teacher 
CPD.

• The three two-year phases of progression will 
support smoother transition from early years, 
throughout the primary phase and into secondary



Pupil Voice and Teacher Learning 
• The GTC argues for greater recognition of pupil 

voice within the proposed curriculum e.g. 
involving pupils in the design of the curriculum

• Emphasis on teacher training and teacher 
learning to enable teachers to become 
curriculum designers and planners.

• Consider how ITE and CPD 
• cover curriculum.



Primary Curriculum and Teacher 
Learning 

• More opportunities for teachers’ to 
advance their understanding and use 
of strategies for:
– personalised learning 
– curriculum design
– assessment for learning
– the use of new technologies 
– ways to enhance the influence and 

participation of children in their learning



Entry to the Profession

• Requirements, expectations and selection
• Initial teacher education
• Induction
• Early professional development

• To get involved, contact: 
sarah.jennings@gtce.org.uk



How can you find out more…?
•

• www.gtce.org.uk 
• www.gtce.org.uk/networks 

• www.gtce.org.uk/teachers/rft 
• www.teacherlearningacademy.org.uk 

• http://www.gtce.org.uk/policy/policy_papers/ 

•
•            

http://www.gtce.org.uk/
http://www.gtce.org.uk/networks
http://www.gtce.org.uk/teachers/rft
http://www.teacherlearningacademy.org.uk/
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